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WELA acknowledges First Nations peoples as the 
Traditional Custodians of the unceded lands on which we 
live, learn and work. We value their ongoing connections 
to Country and we pay our respects to Elders past and 
present. WELA honours the leadership of women of First 
Nations and we commit to building relationships that 
support self-determination and the healing of Country.



This year, independent women candidates swept into 
federal parliament with stunning success, upending the 
conventional understanding of ‘safe’ electorates and 
demonstrating the new world isn’t just on its way. It’s 
forming before our eyes. 

This outcome wasn’t the result of one weekend, but of 
months, of years, and decades of passion, belief and 
determination by women across Australia. 

However, still we have failed to see more women in top 
echelons of climate and environmental decision-making 
globally and locally. When we looked at the climate 
negotiations in Glasgow at COP26, only 10 of the 140 
world leaders who attended the opening leaders 
summit were women.

If we want different outcomes on the key issues that 
matter, we need different leaders at the table.

International evidence* is clear that having women 
at the decision-making table improves environmental 
outcomes. 

• A study of the European Parliament showed that 
women elected to Parliaments around the world 
are more likely than men to support environmental 
legislation. 

• Studies have shown similar effects in business, 
where firms with female chief executives produce 
less air and water pollution and less greenhouse 
gas emissions compared to firms with male chief 
executives. 

• Companies with more women on their boards are 
also more likely to have stronger environmental 
and climate policies. 

• Furthermore, research from the University of 
Adelaide demonstrated that companies with more 
gender-balanced boards are less often sued for 
breaching environmental laws. 

• Greater cultural and other diversity can further 
strengthen these outcomes, with evidence 
showing that diverse teams create better solutions 
to complex problems (and there’s not much that’s 
more complex than our climate and biodiversity 
crises).

Women’s leadership, which has been sidelined and 
overlooked for far too long, must now form an essential 
part of the solutions. The Women’s Environmental 

Leadership Australia (WELA) community (that’s you) is 
ready. 

Over the past year, WELA alumna have gone on to:
• secure the protection of native forests in WA – a 

first for an Australia state
• run campaigns that led to the federal Environment 

Minister rejecting a new Queensland coal mine for 
the first time

• lead the team that set the policy direction and 
negotiated targets for making Victoria's 18 water 
utilities net zero by 2035 (most will actually achieve 
net zero by 2030)

• garner national media against Australia’s largest 
mega incinerator 

• run for election to state parliament and local 
governments

• lead community recovery in Lismore in the face of 
devastating climate impacts; and

• step forward into formal and informal leadership 
roles for our environment in government, 
business, NGOs, grassroots organisations, politics 
and academia. 

We are the daughters and granddaughters of 
generations of women activists in this country 
who’ve made space for our voices to be heard. WELA 
acknowledges these past leaders and all of you who 
make WELA’s work possible today — thank you for your 
generous support, involvement, community, donations, 
time, activism and power.

Now, together, let’s make it count, so that the next 
generations can enjoy a safe and stable future where 
nature and people thrive.

Thank you from our Strategic 
Director and Board Chair

Victoria McKenzie-McHarg
WELA Strategic Director

*Norgaard, K. and York, R. Gender equality and state environmentalism | Across the Board Improvements: Gender Diversity and ESG Performance | Female corporate leaders make firms 
less likely to fall foul of environmental laws | Global Gender Gap Report, 2021

Julie Lyford
WELA Board Chair     
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Valerie Saavedra Lux, Zohara Lucas and Asmaa Guedira at the 2021 National Leadership Program retreat
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We are a community of women and gender diverse people transforming Australia’s response to our 
environmental and climate crises. Our community includes program participants, alumna, women actively working 
or volunteering for our environment, people funding this work, partners, advisers, and those running events.

Who we are

Our mission is to transform Australia’s 
response to our environmental and climate 
crises, by empowering, supporting, funding 
and diversifying women’s and gender 
diverse leadership for this change. We 
exist for the protection and enhancement 
of the natural environment through 
the development and implementation 
of action on climate and a sustainable 
environment.

Our vision is for a world transformed by 
women leading change. A world that fully 
integrates and values women’s insights, 
knowledge and contributions in the 
changes we need to make for the future 
of the planet. A world where the solutions 
to our climate and environmental crises 
reinvigorate and revive communities and 
landscapes, centering justice, equity, 
connection and regeneration in our society, 
governments and economic activity.

WELA 2021 National Leadership Program Participants



Empower women’s leadership with development programs to build skills, 
confidence and networks.

Support women to come together in our growing community to provide guidance 
and networks, and to open doors to new opportunities.

We’re launching a new Giving Circle to fund women-led environmental advocacy 
and climate action.

Broaden environmental leadership to include gender diversity and people from 
diverse cultures, backgrounds and sectors.

EMPOWER

SUPPORT

FUND

DIVERSIFY

Our plan
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The year in numbers

37
Graduates (12 at WELA Weekend 

Qld and 25 at 2021 WELA National 
Leadership Program) 

3
Aboriginal and/or Torres Strait 

Islander participants in the 2021 
National Leadership Program

21
Expert presenters - 6 at WELA 
Weekend Qld and 15 in WELA 
National Leadership Program

2
Programs completed (WELA 

National Leadership Program  and 
WELA Weekend Qld)

280
People in Slack community

6
Volunteers

11
Scholarships

9
Events

83
Donors and funders

The last year has been one of growth in our reach and formal structure, and we 
couldn’t have done it without you. 

What’s new this year? 

Here are some of our highlights from 2021–2022.

• In late 2021 WELA became an independent organisation. 
• The inaugural WELA board established governance processes and procedures, and undertook a skills audit 

to inform the future growth of the board.
• We launched our new logo, branding and website, creating more avenues for engagement with the WELA 

community and invigorating our work with a fresh, modern style.
• We increased our team, with two core new positions: Community Builder, and Leadership Programs 

Producer. These roles have enabled us to grow the WELA community, develop new program formats and 
empower more leaders in their work for our environment. 

• We piloted and successfully launched the new WELA Weekends program format, increasing the support we 
can offer to many more leaders.
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2021 WELA National Leadership Program Participants and Dr Deb Foskey Fund scholarship recipients Kamaljit K 
Sangha and Zoe Douglas-Kinghorn (Not pictured: third Dr Deb Foskey Fund scholarship recipient, Gabby Gamble)



WELA National Leadership Program 

Our WELA National Leadership Program continues to be core to the work of WELA, 
with a cohort graduating in 2021 and a new cohort in progress again in 2022. 
 
We’ve continued to refine our approach, content and support for participants. 
In particular, as we engage a more diverse cohort of leaders we have identified 
changes needed to our curriculum, our speakers, and our support mechanisms for 
women from different backgrounds. This greatly improves the value and impact of 
the program for all participants. It’s also the work needed to address the additional 
barriers to leadership for women from minority and diverse backgrounds. 

Leadership programs
Our leadership programs support women and gender diverse people who want to 
accelerate positive change for our environment and climate. The programs support 
participants to identify their own approach to leadership, to recognise and step into 
their power to influence, and to overcome the barriers they face while forming a 
strong network of support around them. 

˙˙“I’ve started thinking in a 
more strategic space, I’ve 
started having a longer 
view, and the support I 
might need from that, 
I’m more assertive in 
the ideas I have — last 
year when I had an idea 
I internalised it and 
lacked confidence. I 
don’t have that feeling 
or nervousness anymore. 
I’ve had so many 
amazing opportunities 
this last year and I think 
that’s largely been 
from the confidence I’ve 
gained through the WELA 
program.” 
Deepa Sealy, Grants 
Manager at Sunrise and 
WELA Alumna (2021)

˙˙“This program has given me a glimpse of what is 
possible and what great leadership looks like... I 
feel like I’ve been given direction on my journey to 
becoming a better leader. I have also been given a 
vast array of resources, including (most importantly) 
an incredible support network, which I hope to 
call upon (and contribute to) throughout my whole 
career.” 
Crystal Falknau, Coordinator of the North Queensland 
Conservation Council and WELA Alumna (2021)

I cultivate collaborative relationships and partnerships for stronger outcomes

2021 WELA National Leadership Program evaluation

I understand my power and influence and am willing to step into it 

pre-WELA post-WELA
strongly agree 17%

agree 61%

neither agree or disagree 9%

disagree 13%

strongly agree 47%

agree 48%

neither agree or disagree 5%

pre-WELA post-WELA
strongly agree 4%

agree 44%

neither agree or disagree 18%

disagree 30%

strongly agree 26%

agree 48%

neither agree or disagree 26%strongly disagree 4%
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Launch of WELA Weekends 

We’ve successfully launched our WELA Weekends program — a four-day single 
retreat format that allows those within a similar geographic or sectoral community to 
undertake a shorter version of the WELA National Leadership Program. 
 
We love to see that it is alumna who are organising and leading new WELA 
Weekends, as they know first-hand the benefits and want to share this with more 
communities and workplaces. We’re grateful for their initiative to empower more 
women environmental leaders. 
 
The first WELA Weekend ran in May 2022 in Queensland, in partnership with the 
Queensland Conservation Council (QCC). Lessons learnt from this program and 
process will inform the model and future program curriculum. We are confident in 
the program structure and model, and are working with six additional partners to 
explore program options for the coming year.
 
We thank QCC and the support from the S.M. Robinson Private Ancillary Fund, Mary 
Maher and a handful of other Queensland-based women members of the Australian 
Environmental Grantmakers Network (AEGN) who made the first WELA Weekend 
possible.

WELA Qld Weekend Program evaluation

˙˙“WELA helped me build 
connections and a 
clearer understanding 
of how to be impactful 
in my work.  It expanded 
my mind and confidence 
that what I do matters 
and that I can be 
and do more. Since 
the program I have 
expanded my on-ground 
environmental program 
work, strengthened 
my networks and 
collaborated on new 
projects. I have also 
been asked to speak 
at leadership forums, 
been invited to represent 
regional communities 
in the plan towards 
decarbonisation 
and consulted on 
environmental 
accounting projects.”  
Misty Nelson, Ecologist: 
Research & Funding 
Officer, Burnett 
Catchment Care 
Association and WELA Qld 
Weekend alumna (2022)

I feel empowered to influence and lead others

I understand my power and influence and am willing to step into it

agree 41.7%

neither agree 
nor disagree 33.3%

disagree 16.7%

no answers 8.3%

agree 66.7%

neither agree 
nor disagree 16.7%

strongly agree 16.7%

agree 25%

neither agree 
nor disagree 41.7%

disagree 16.7%

no answers 8.3%

strongly disagree 8.3%

agree 50%

neither agree 
nor disagree 33.7%

strongly agree 16.7%

pre-WELA post-WELA

pre-WELA post-WELA
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Alumna-funded First Nations Scholarship

2022 marks the second year of our Alumna-funded First Nation’s scholarship, 
supporting women and gender diverse people from First Nations communities to 
participate in the WELA National Leadership Program. 
 
First Nations women and gender diverse people have been standing tall for Country 
for millenia. But we know their voices are so often unsupported, unpaid and 
unrepresented in decision-making spaces. By supporting more Indigenous women 
in their leadership, we can mutually learn, empower and support each other towards 
environmental and First Nations justice. 
 
First Nations women leading now and in the future is a part of fundamental systems 
change, and we thank the recipients and donors for their support and work.

Scholarships enabling a 
more diverse cohort

˙˙“If you have come 
here to help me, you 
are wasting your 
time. But if you have 
come here because 
your liberation is 
bound up with mine, 
then let us work 
together.”
Dr Lilla Watson, Aboriginal 
Activists Group, Qld, 1970

˙˙“I am a Malgana woman from Gatharagudu, Shark Bay, W.A. I am passionate about caring for sea Country 
and creating opportunities for Aboriginal women to care for country. I coordinate the Buyungurra Nyarlu 
(Turtle Women) Program where Malgana women monitor the nesting sites of endangered loggerhead turtles. 
Receiving this scholarship means I can develop my skills to continue to develop and coordinate programs 
where Aboriginal women can care for country and practice our ancestral responsibilities.” 
Bianca McNeair, artist, and has also worked in ranger programs and in the co-design of restoration projects in 
Western Australia, linking scientists, traditional owners and local community; recipient of Alumna-funded First 
Nations Scholarship (2022)

Numbers of First Nations peoples participating in WELA programs:  
2021 - 3  2022 - 5

WELA Impact Report 2021-2022
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˙˙ “It’s a privilege to be supported by Deb’s legacy and 
I am so grateful to have the opportunity to continue 
Deb’s work campaigning for protection of the forests. 
Through the WELA program I feel more confident in 
my own knowledge, have gained insight into and 
developed my own personal style of leadership, and 
how to empower and support others in the forest 
movement as well.” 
Chris Schuringa, volunteer/worker at Goongerah 
Environment Centre Office and campaigner for forest 
protection; 2022 WELA National Leadership Program 
participant; Dr Deb Foskey Fund scholarship recipient.

Dr Deb Foskey Fund Scholarship

In 2021, the Dr Deb Foskey Fund Scholarship program 
was launched, initiated by her daughters Samara and 
Eleni McIlroy. In 2021, there were three inaugural 
scholarships; another four (two full scholarships, and 
two partial scholarships) have been granted in 2022. 

We thank the family and friends of Dr Deb Foskey for 
their generous contributions that enabled the 2022 
Dr Deb Foskey Fund scholarship recipients: Chris 
Schuringa, Nettie Hulme, Cathy Walker, Sylvia Maroney.

Moreland 
Community 
Scholarship

In 2021 the WELA 
Moreland Community 
Scholarship was 
established to support 
women and gender 
diverse people in 
Moreland to develop 
environmental leadership 
skills. Long-term Moreland 
resident Denise Cauchi 
OAM from Doctors 
for the Environment 
Australia (DEA) was the 
inaugural recipient of 
the scholarship. In 2022, 
we welcomed Nathacha 
Subero as this year’s 
recipient. 
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Nathacha Subero, 2022 WELA National Leadership Program participant, Moreland 
Community Scholarship recipient



40

10 13 5 15 8

12
participants identified as 

Aboriginal and / or Torres Strait 
Islander

48
participants have identified as 

parents

15
participants have identified 
as being from working class 

backgrounds *
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Community
WELA is all of you — a community of women and gender diverse 
people transforming Australia’s response to our environmental 
and climate crises.

Diversifying our community

Creating a diverse and inclusive community of leaders is integral to the work of WELA and to a thriving 
environment movement. We prioritise diversity and inclusion across the community in our recruitment, 
scholarships, program curriculum, and in our speakers, facilitators and mentors. We are continuing to learn as we 
do and make improvements each year. 

A total of 122 women and gender diverse people have participated in the WELA program since 2016. This data 
captures the entirety of WELA National Leadership Program participant demographics from  2016 to the current 
2022 cohort.

State

Age Location

44 25

ACT WA NT QLD TASVIC NSW

22 8 327 42

40 50 6020 30

* Data regarding whether participants identify as coming from a 
working class background has only been gathered since 2021.

43 77

R
u

ra
l/

re
g

io
n

al

U
rb

an



Page 11

WELA Impact Report 2021-2022

˙˙“Our work as a collective, 
as a support network 
for one another, is to 
deconstruct both the 
concepts of whiteness 
and colour that put 
us apart — in reality 
the privileges and 
power dynamics — all 
being invisible rules of 
division weighing on 
our relationships. The 
JEDI learning circle 
format innovates by 
applying deep listening 
to a complex topic. This 
conversation concerns 
everyone, and with the 
right intentions of love, 
kindness and willingness 
to put in the work, we 
can all be together in the 
same space. I wanted 
to connect us to share 
about our work, best 
practices and challenges 
in a series of gatherings 
so we can support each 
other as well as learn 
from each other by 
doing similar work in 
different organisations. I 
also wanted to create a 
mirroring space for other 
people, for allies to listen 
and learn by listening, 
because I believe that it 
is a big part of the work.”
Asmaa Guedira, WELA 
Program Producer and 
co-facilitator of the JEDI 
learning circle

Justice, Equity, Diversity and Inclusion learning circle

The Justice, Equity, Diversity and Inclusion (JEDI) learning circle is practical, ongoing anti-racist work that 
is supporting cultural diversity and people of colour in our movement. It is central to our vision of a 
world where the solutions to our climate and environmental crises reinvigorate and revive communities 
and landscapes, centering justice, equity, connection and regeneration in our society, governments and 
economic activity.  A healthy, thriving natural environment includes all people and communities having 
power in decision making that affects their future. 

The purpose and aims of the JEDI learning circle are: 

• To explore how different people and organisations are approaching their work in fostering a more 
diverse and inclusive environment movement;

• Collaborative peer-to-peer learning to share, learn and grow among the WELA folks doing this work in 
their organisations; and

• It’s open to all allies who are only there to listen and learn.
 

Asmaa Guedira, standing and Tida Nou, sitting at the Queensland WELA Weekend



Gathering together

Thank you to those who attended our first in-person 
events for the WELA community, in Melbourne, 
Brisbane and Canberra. We also hosted online events 
to share and learn together. We brought you three 
online community events:

Connecting
A digital community

WELA has a vibrant Slack community open to female and gender diverse environmental leaders across 
all sectors, communities and walks of life. We’re grateful to our growing Slack community for sharing 
inspiration, opportunities, events and supporting each other’s wins. This year our Slack members reached 
280 — thank you all of you.

˙˙“I work from home and in a very small team. The 
WELA slack channel is my ‘colleague-extension’ 
space, somewhere I go for chit chat in the day, advice 
and inspiration. Obviously my favourite channel is the 
bring-a-brag channel.” 
Millie Rooney, National Coordinator Australia reMADE, 
WELA alumna and  co-inventor of the Bring-a-brag 
channel with Sharon France

• The election debrief session brought new people 
into the WELA community and had 40 attendees. 
Facilitator Lou Duxbury, Lead Facilitator of the 
WELA National Leadership Program, was joined by 
Beth Hill, Psychology for a Safe Climate. The event 
was a guided workshop to debrief and decompress 
following the emotion of the 2022 federal election, 
and reflect on what this outcome means for our 
work towards a better, safer, future for people and 
nature. 

• Our recurring WELAlalalas events continue to 
bring joy and connection to the WELA community. 
Held twice a year and hosted by WELA alumna 
Millie Rooney and Sharon France, these online 
events provide a chance for anyone in the WELA 
community to meet, share and connect. 

• We hosted an online cocktail evening for the 
WELA donor community. Held post-election, it 
was an intimate event with approximately 10-15 
attendees. The WELA donor community was joined 
by guest speakers whose contribution to action on 
climate change in Australia has helped change the 
course of our political future. This panel included: 
Carolyn Ingvarson, Katerina Gaita and Nina 
Hamasaki. Together we celebrated a new dawn 
for women’s political leadership in Australia, and 
learnt how women’s organising had changed the 
landscape. 

The latest invitation to the regular Radio WELAlalalala 
event

WELA Impact Report 2021-2022
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Sharing expertise

Our online events schedule has been giving a platform to leading thinkers, strategists and campaigners who are 
reshaping our world across sectors and communities. 

• In August 2021, leading women researchers and academics shared their experiences and lessons about how 
to ensure their research and voice is having the biggest impact possible.

• Ahead of the COP26 climate negotiations in Glasgow last year, we were joined by international and Australian-
based advocates working for more women’s and gender diverse voices to be guiding and influencing the 
global negotiations. A particular highlight was hearing directly from Bianca Pitt from the SHE Changes Climate 
coalition, who are calling for all COP negotiating teams to have gender parity.

• In the lead-up to the NSW local government elections, the WELA community was inspired to consider their 
role supporting more women onto Councils by others putting up their hands, including Yvonne Weldon, the 
first Aboriginal-Australian woman to run for Lord Mayor of Sydney. 

We were thrilled to be able to host our first in-person 
events with the expanding WELA community. 
These gatherings are a chance to meet and 
connect with others across the WELA 
community in your city:

• In Brisbane, almost 20 women from  
the WELA community gathered for  
pizza and drinks, sharing stories,  
reconnecting — or meeting each other  
for the first time. 

• In Canberra, at the Old Canberra Inn, the 
community including several alumna was also 
joined by Fiona McIlroy, sister-in-law of the late Dr 
Deb Foskey, who shared with us a powerful poetry 
reading from her collection. The gathering included 
WELA founder Margaret Blakers and Tim Hollo 
from the Green Institute who generously hosted 
WELA in our first years.

• The Melbourne Christmas event was quite small 
but wonderful for people to connect. This event 
was held at the Last Jar in Carlton. 

In March, our Strategic 
Director Victoria 
McKenzie-McHarg was 
honoured to be the 
keynote speaker at the 
sold-out Women in 
Conservation breakfast, 
hosted by our friends 
at Bush Heritage 
and Trust for Nature.
To a packed room of 
over 300 people, with 
hundreds more online, 
Victoria spoke about 
why women’s leadership 
for our environment 
matters in this moment 
of mass disruption and 
regeneration.
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WELA staff, board members, alumna and supporters at the Women in Conservation 
Breakfast 

Some of the wonderful Canberra community at WELA 
Canberra Connect event



Financials

WELA is funded by a community of donors, grant makers, partners, and through program fees. In the past 12 
months WELA has increased our income and expenditure in line with our strategic growth plan, with further 
growth expected in the year ahead. 

In FY21/22 WELA achieved a surplus of $62,209. We ended the financial year with equity of $355,957 and are in a 
solid position heading into our third year of expanded operations. 

WELA became an independent organisation mid-way through the last financial year. As such, the first part of the 
year’s accounts were managed by The Green Institute. WELA’s independent accounts (second half of the financial 
year) have been externally audited. 

We are grateful for our ongoing and new donors who created a 54% increase in donations from last financial year, 
and we note that program fee income also increased by 17%. This reflects an increase in fee-paying participants 
for the WELA National Leadership Program, and some minor fee based income from the Qld WELA Weekend 
pilot. Increasing fee-based income is part of our revenue growth strategy.

Administration and 
Communication $45,788

Direct Program and 
Event Costs $97,278

Employment Costs
$258,767

Scholarship $20,000

Membership and Other 
Income $1,235

Grant Income $217,857

Program and Event Fees
$86,212

Donations $138,738

Total Income: $464,042 Total Expenditure: $401,833

22.48%
increase in income from the last 

financial year

38.99%
increase in expenditure from the 

last financial year

WELA Impact Report 2021-2022
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Ellie Smith and Hannah Schuch, participants at the Queensland WELA Weekend



Alison Limb 
Amanda Dodd 
Amy Huva 
Ann Bromwich 
Bernadette Thomas 
Berverly Wuburn 
Besen Family 
Foundation 
Bren and Geoff 
Weatherstone 
Bridget Cull 
Candice Skelton 
Caroline Le Couteur 
Carolyn Ingvarson 
Catherine and Rob 
Money 
Cecille van der Burgh 
Chantal Morton 
Claire Bookess 
Community Impact 
Foundation 
Crisp Nominees 
Deb Cleland 
Debbie Dadon AM 
Deepa Sealy 
Diana Crombie 
Diversicon Environmental 
Foundation 

Donkey Wheel 
Foundation  
Emma Humann and Alex 
Pattison 
Felicity Wishart Legacy 
Fund 
Gillian Reffell 
Giz Watson 
Graeme Wood 
Foundation 
Healesville Environment 
Watch Inc. 
Ilona Crabb 
Jenny Scott 
Judy Lambert AM 
Julie and Gary Lyford  
Julie Dickson 
Julie Kirkwood 
Kaely Kreger 
Karen Alexander OAM 
Kate Auty 
Kathry Kelly 
Kathryn Post 
Kelly O’Shanassy 
Lara Norman  
Libby Harper 
Libby Mears 
Margaret Blakers OAM 

Marghanita De Cruz 
Mary Maher 
Melinda and Stuart Millen 
and family  
Melinda Wilson 
Melliodora Foundation 
Meryl Waugh
Meta Goodman 
Miwa Tominaga 
Mong Linh Do 
Moreland City Council 
Morris Family 
Foundation  
Nation Partners 
Nina Hamasaki  
Nola Wilmot 
Petra Suelmann 
Philippa Walsh 
Phyllis Connor Memorial 
Trust, Equity Trustees 
Professor Elaine Martin 
Rebecca Crannaford 
Reichstein Foundation 
Roland Manderson  
Samara and Eleni 
McIlroy 
Senator Janet Rice 
Senator Larissa Waters 

Senator Mehreen 
Faruqi 
Sharon France 
Sharyn Tidswell 
Sheena Gillman 
SM Robinson PAF 
Stephen Whately 
Sylvia Leighton 
Tamsin Wagner 
Tanja Rodingen 
The Sunrise Project  
The Women’s Salon 
Tides Foundation  
Toolebewong Landcare 
Group 
Tracey Blunk 
Vanessa Petrie 
Women in Conservation 
breakfast 
WWF Australia 
Zohara Lucas 

Thank you
WELA’s work cannot be done without the generous support of you: our donors, 
community and partners. Our heartfelt thanks for your time, donations and support 
in the last financial year.

Petticoat Mafia Award 

The Petticoat Mafia Award was awarded for the second year in a row, to celebrate and recognise a person in 
our community who has gone above and beyond to dismantle the patriarchy and support a feminist leadership 
revolution. The 2021 award was given to Margaret Blakers in recognition of a lifetime of this revolutionary spirit, 
and in gratitude for her work as one of the original co-founders of WELA. 

Kelly O’Shanassy 
Senator Mehreen Farqui
Cathy McGowan AO
Gayle Hardie
Patricia Mahoney
Professor Amanda Sinclair

Professor Anne Poelina 
Lyn Morgain
Tessa Fluence
Carol Pettersen
Joan Staples
Deepa Sealy
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Sherie Bruce
Neha Madhok
Steph Cunio
Professor Joyce Fletcher
Millie Rooney
Amanda Dodd

Anita Tang
Robyn Gulliver
Jo-Anne Bragg
Lucy Graham
Michelle Maloney

Guest speakers and presenters at WELA National Leadership and WELA Weekend 
programs

Thank you to the incredible expertise brought to our programs by the guest speakers and presenters. Thank you 
all for your time and generosity.

WELA Donors and Funders

Thank you to each of our generous, committed and engaged donors, funders and supporters.



WELA volunteers

Our volunteers’ energy, intelligence and passion has brought so much to WELA in the last year, thank you!

Chi Phan 
Joyce Tran

Bridget Cull
Kate Donnelly

Millie Rooney
Sharon France

Thank you
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WELA partners

Thank you WELA partners, specifically:

• The Green Institute hosted WELA since our inception in 2016 and supported us to become an independent 
organisation in late 2021. It’s safe to say we wouldn’t be here today without their support, and we thank you 
for your generosity of time, support and spirit. 

• Green Skills Inc., thank you for working so flexibly alongside us as we continue to expand the programs and 
activities for women across the country. 

• MinterEllison pro bono team, thank you for your advice, particularly to Janet Yeung, Senior Associate; Pooja 
Tandon, Associate; Tim Davey, Special Counsel; Dominik Giemza, Consultant State Taxes; Kate Reagh, 
Associate; Stephie Werner, Lawyer; Julia Brosnan, Senior Associate; Natalie Bentley, Senior Associateand Keith 
Rovers, Partner. 

• Commonground, we are so grateful for your providing our home away from home. Your space provides 
transformation for WELA women every year. Thank you particularly to Helena, Emma, Phil and Kate.

• Moreland City Council, thank you for your support for women of colour in the environment movement via the 
Moreland scholarship, and to Donna Luckman for making it happen.

Guest speakers at WELA online events

We are grateful to the wonderful guest speakers at our online events we’ve hosted. Their expertise were a gift to 
our community.

• Beth Hill, Psychology for a Safe Climate 
• Amanda Tattersall, host of the Changemakers podcast
• Kate McKenzie, Fellow at the Centre for Policy Development
• Sangeetha Chandrashekeran, Deputy Director at the Melbourne Sustainable Society Institute 
• Linh Do, Deputy Chair of Climate Action Network Australia (CANA)
• Bianca Pitt, Co-founder of international campaign SHE Changes Climate
• Dr Katherine Mimilidis, Climate and Environment Policy Branch, Department of Foreign Affairs and Trade
• Kavita Naidu, Women and Gender constituency, United Nations Framework Convention on Climate Change
• Councillor Marghanita da Cruz, Leichhart Ward in the Inner West Council in Sydney
• Yvonne Wheldon, the first Aboriginal-Australian candidate for the Lord Mayor of Sydney
• Carolyn Ingvarson, campaigner with the independent campaign for the electorate of Kooyong
• Katerina Gaita, campaigner with the independent campaign for the seat of Goldstein
• Nina Hamasaki, WELA alumna and Volunteer Manager with the Greens Tasmania for the federal election 



Our team 
Our Board and staff are experienced change makers, leadership experts and 
community builders. 

During the last year, we have had our inaugural Board in place. We have also 
expanded the team to meet the growing needs of our community and vision. 

Our staff

Victoria McKenzie-McHarg
Strategic Director

Louise Duxbury
Lead Facilitator

Asmaa Guedira
Program Producer

Libby Harper
Administration Officer

Tess Ellett
Communications Manager

Jocelyn Edge
Finance Manager 

Sherry-Rose Bih Watts
Community Builder 

(Jan–Jul 2022)

Julie Lyford OAM
Chair

Tracey Blunck
Treasurer

Judy Lambert AM
Founder and Board 

Member

Dr Sue Lewis
Founder and Board 

Member

Karen Alexander OAM
Founder, Board Member 

and Convenor, WELA 
Governance Committee

Imogen Jubb
Board Member

Cherry Muddle
Board Member

Tamsin Wagner
Company Secretary

Our board
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Jane Elix Louise Crossley Felicity Wishart
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WELA is dedicated to Jane Elix, Louise Crossley and Felicity Wishart, 
women leaders who made a difference and inspired WELA.

Thank you for your support of WELA. Your support of women’s environmental 
leadership in the past year has empowered dozens of women to step into 
their leadership - for forests, rivers, oceans, clean energy and our climate. 


